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Board Meeting – 06/21/22 1 

Draft 

THE REGULAR MEETING OF THE BOARD OF DIRECTORS 

OF STOCKTON EAST WATER DISTRICT WAS HELD AT THE DISTRICT OFFICE 

6767 EAST MAIN STREET, STOCKTON, CA 

ON TUESDAY, JUNE 21, 2022 AT 12:30 P.M. 

A. PLEDGE OF ALLEGIANCE AND ROLL CALL

President Watkins called the regular meeting to order at 12:30 p.m., and Director McGaughey led the

Pledge of Allegiance.

Present at roll call at the District were Directors Cortopassi, McGaughey, McGurk, Sanguinetti and

Watkins. Also present were Interim Manager Hopkins, District Engineer Evensen, Finance Director

Vega, Administrative Services Manager Carido, Administrative Clerk Feliciano, Legal Counsel

Freeman and Consultant Barkett. Present at roll call via teleconference was Director Panizza. Director

Atkins was absent.

B. CONSENT CALENDAR

C. PUBLIC COMMENT (None)

D. SCHEDULED PRESENTATIONS AND AGENDA ITEMS

1. Minutes 06/14/22 Regular Meeting

A motion was moved and seconded to approve the June 14, 2022 Regular Board Meeting minutes,

as presented.

Roll Call:

Ayes: Cortopassi, McGaughey, McGurk, Panizza, Sanguinetti, Watkins

Nayes: None

Abstain: None

Absent: Atkins

2. Warrants

a. Fund 56 – Construction Fund

b. Fund 67 – Agricultural Fund

c. Fund 68 – Municipal & Industrial Groundwater Fund

d. Fund 70 – Administration Fund

e. Fund 71 – Water Supply Fund

f. Fund 89 – Fish Passage Improvements Fund

g. Fund 91 – Vehicle Fund

h. Fund 94 – Municipal & Industrial Fund

i. Summary

j. Payroll

k. Short Names/Acronym List

l. SEWD Vehicles & Heavy Equipment

Director Watkins inquired about the damage to the Holt of CA excavator used for the Cooks Low 

Water Crossing Project in the amount of $3,959.26. Interim Manager Hopkins replied the damage 

was done to the sheet metal panel due to large rocks rolling down and hitting the side of the 

excavator.  
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Director McGurk inquired on the expense on page 14, line item 40 for US Department of 

Agriculture for the Phytophthora water testing project in the amount of $12,852.59. Director 

McGurk inquired when the Board will be presented with the results of the project. Interim Manager 

Hopkins replied the results will be in after this irrigation season; a lot of the work is done however 

the water sampling will be done when the irrigation season is over. Director McGurk inquired 

about the other agencies involved in the project and the role they play in completing the project. 

Interim Manager Hopkins replied he has been working directly with USDA Staff however the UC 

Extension Staff are collecting the samples.  

 

Director Cortopassi inquired on the expense on page 19, line item 91 for Holt of CA for parts to 

service and repair Unit 29 in the amount of $18,629.13. Interim Manager Hopkins replied the 

repairs are needed on the existing backhoe; the driver side planetary no longer works. 

 

A motion was moved and seconded to approve the June 21, 2022 Warrants, as presented.   

Roll Call: 

Ayes: Cortopassi, McGaughey, McGurk, Panizza, Sanguinetti, Watkins 

Nayes: None 

Abstain: None 

Absent: Atkins 

 

3. Dr. Joe Waidhofer Drinking Water Treatment Plant – Low Lift Pump Station Supervisory Control 

and Data Acquisition Implementation and OPS PLC Upgrade Memo, 06/21/22 

Interim Manager Hopkins provided the Board with a memo regarding the Low Lift Pump Station 

Supervisory Control and Data Acquisition Implementation and OPS PLC Upgrade. Interim 

Manager Hopkins reported the District is in the 4th Phase of the SCADA Project; the Raw Water 

System on the Treatment Plant campus, the filter gallery, and High Service Pump Station have all 

been integrated. Interim Manager Hopkins reported the next facility for integration is Low Lift 

Pump Station which also requires a control replacement in the Treatment Plant. Interim Manager 

Hopkins reported ControlPoint Engineering provided Staff with a proposal to complete the Low 

Lift Pump Station SCADA Implementation and Operations PLC upgrade in the amount of 

$634,094. Interim Manager Hopkins reported unfortunately like other planned District projects the 

project cost exceeds the budgeted amount, however there are other SCADA projects that will not 

be completed as planned in this Fiscal Year to allow for funding to be available for this project. 

Interim Manager Hopkins is recommending the Board authorize the Interim General Manager to 

execute a contract with ControlPoint Engineering for the amount of $634,094, plus a 5% 

contingency, for a total not to exceed amount of $665,799, and make all other necessary approvals. 

Interim Manager Hopkins added funding is available within the Water Treatment Plant SCADA 

account from Fiscal Year 2022-2023 in the amount of $805,000.  

 

Director McGurk inquired about the benefits of SCADA. Interim Manager Hopkins replied 

SCADA provides the Treatment Plant Operators with real time information so they can then make 

efficient changes to the system; the SCADA system allows the Treatment Plant Operators to see 

things which they normally wouldn’t see because the system continuously trends operations over 

time as well as in real time. 

 

Director Cortopassi inquired about the cost increase. Interim Manager Hopkins replied hardware 

costs have increased as well as the man-hours to complete the work; the hourly rate has stayed 

consistent, however, the consultant underestimated the man-hours it would take to get the work 

done. Discussion followed regarding the SCADA system and work done in the past. 
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Director McGaughey inquired about Cut-Over Plans. Interim Manager Hopkins replied it is the 

transition from the existing controls to the new controls once they are installed.  

 

A motion was moved and seconded to authorize the Interim General Manager to execute a contract 

with ControlPoint Engineering for the LLPS SCADA Implementation and OPS PLC Upgrade in 

the amount of $634,094 plus a 5% contingency of $31,705 for a total amount not to exceed 

$665,799, as presented. 

Roll Call: 

Ayes: Cortopassi, McGaughey, McGurk, Panizza, Sanguinetti, Watkins 

Nayes: None 

Abstain: None 

Absent: Atkins 

 

4. Stockton East Water District – 300-gallon Elliptical Road Rated Sprayer Memo, 06/21/22 

Interim Manager Hopkins provided the Board with a memo regarding the 300-gallon Elliptical 

Road-Rated Sprayer. President Watkins inquired about the District’s need for a self-propelled 

sprayer. Interim Manager Hopkins replied Staff had that idea however, a self-propelled sprayer 

was not budgeted for this Fiscal Year. Interim Manager Hopkins reported the District currently 

owns a 300-gallon spray trailer and the District’s spray program is the most effective means of 

vegetation control; the application of herbicides cannot be completed in a timely fashion with only 

one sprayer shared between the treatment plant grounds and water supply system. Interim Manager 

Hopkins reported the purchase of a sprayer was not budgeted in this Fiscal Year however a dump 

trailer was budgeted in the amount of $15,000; Staff has determined the need for a sprayer 

outweighs the need for a dump trailer. Interim Manager Hopkins reported District Staff has 

recommended the purchase of a new spray trailer for water supply operations; Staff recommends 

the Board authorize the Interim General Manager to approve the purchase of a 300-gallon elliptical 

road rated sprayer from BG AGRI Linden in the amount of $14,708.78, plus a 5% contingency, 

for a total cost of $15,444.52.  

 

Director McGurk inquired about the need and cost of a self-propelled sprayer. Director Cortopassi 

replied they cost ~$80,000-$90,000. Director Cortopassi suggested Staff look into purchasing a 

self-propelled sprayer in the future. 

 

A motion was moved and seconded to authorize the purchase of a 300-gallon elliptical road rated 

sprayer from BG AGRI Linden in the amount of $14,708.78, plus a 5% contingency, for a total 

cost of $15,444.22, as presented.  

Roll Call: 

Ayes: Cortopassi, McGaughey, McGurk, Panizza, Sanguinetti, Watkins 

Nayes: None 

Abstain: None 

Absent: Atkins 

 

E. COMMITTEE REPORTS  

1. Stockton East Water District Ad-Hoc Committee Meeting – Central San Joaquin Water 

Conservation & Stockton East Water District, 06/16/22 

Directors McGurk, Panizza, Sanguinetti and Interim Manager Hopkins attended the June 16, 2022 

Stockton East Water District Ad-Hoc Committee Meeting – Central San Joaquin Water 

Conservation & Stockton East Water District. Director McGurk reported discussion regarding the 

status of the merger. Director McGurk reported he shared the great news about the Rate Cap 
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Legislation passing 6-0. Director Panizza reported the meeting was positive and no issues were 

discussed. This item was for information only. 

 

2. CVP Water Association – Executive and Financial Affairs Committees Meeting, 06/17/22 

This meeting was cancelled. 

 

3. Agricultural Operations Committee Meeting, 06/17/22 

Directors Cortopassi, Sanguinetti, Watkins, Interim Manager Hopkins, District Engineer Evensen, 

Administrative Services Manager Carido and Water Supply Supervisor Donis attended the June 

17, 2022 Agricultural Operations Committee Meeting. Director Cortopassi reported Director 

Atkins was absent. Director Cortopassi reported discussion primarily focused on providing surface 

water for agricultural irrigation. Director Cortopassi reported the Committee decided to bring all 

diversion applications to the Committee level as all cases are different. Director Cortopassi 

reported discussion regarding the purchase of a long-reach excavator; the Committee 

recommended Staff present the purchase of a long-reach excavator to the Board for approval. 

Director McGurk inquired about the diversion application process and what growers fit into the 

District’s plans. Director Cortopassi replied the Committee has already approached growers that 

would potentially benefit from using surface water. Discussion followed regarding different types 

of diversions. 

 

F. REPORT OF GENERAL MANAGER 

1. Water Supply Report as of 06/20/22 

Interim Manager Hopkins provided a handout of the Water Supply Report for information only 

that included storage, release, and production data collected from various sources as of midnight 

last night.   

 

There is 109,759 AF in storage at New Hogan Reservoir. Current releases are set at 242 cfs. 

Current release at Goodwin Dam to Stanislaus River are set at 1,957 cfs and release to all water 

users are set at 0 cfs. There are 14 irrigators on New Hogan.  The water treatment plant is currently 

processing 48 mgd. The City of Stockton is currently processing 14 mgd.  Interim Manager 

Hopkins reported the District Wells total water extraction is 6,650 gpm (~9.6 mgd).  

 

Director Cortopassi recommended the release to the Stanislaus River in the Water Supply Report 

should also be given the reason behind the release. Interim Manager Hopkins replied all the reasons 

are unknown however fish flow requirements are included in the release. Director Cortopassi 

inquired if any of the water available to any diversions past the Goodwin Dam. Interim Manager 

Hopkins replied with the current curtailment order, to divert water one would have to have a water 

right from the 1800’s. 

 

2. Information Items: 

Interim Manager Hopkins noted item: F2a-1, F2a-2, F2a-3, F2a-4 and F2a-5. 

 

3. Report on General Manager Activities 

a. Stockton East Water District Activities Update 

Interim Manager Hopkins reported a special virtual ACWA State Legislative Committee 

Meeting was held on June 20, 2022. Interim Manager Hopkins reported discussion regarding 

three bills which were important to ACWA. Interim Manager Hopkins reported discussion 

regarding Assembly Bill 2201 on the GSA Groundwater Extraction Permit Verification; the 

Water, Parks & Wildlife Committee recommended amendments that addressed all of ACWA’s 
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concerns on behalf of their GSA. Interim Manager Hopkins reported many of the agencies 

present on the call represented farmers and wanted ACWA to push back with an oppose unless 

amended position; the amendments took the requirement of evaluating the well impacts from 

the GSA’s and put the ownness on the applicant and it also moved the 30-Day Notice to the 

County. Interim Manager Hopkins reported ACWA maintained the position to oppose unless 

amended. Interim Manager Hopkins reported discussion regarding Senate Bill 1157 for Indoor 

Residential Water Use which proposes to decrease in the indoor per-capita water use to 42 

gallons per-person/per-day; the author integrated 1/3 of ACWA’s proposed amendments but 

the agencies on the call were fundamentally opposed to further water use restriction. Interim 

Manager Hopkins reported ACWA maintained the position to oppose unless amended. Interim 

Manager Hopkins reported discussion regarding Senate Bill 1205 for Integration of Climate 

Change Evaluation and Water Right Applications; the Bill Author accepted all of ACWA’s 

amendments in exchange for a support position with an exception that the Bill will 

retroactively apply to active applications but not existing permits or licenses. Interim Manager 

Hopkins reported ACWA will be changing their position to support. This item was for 

information only. 

 

Interim Manager Hopkins reported North San Joaquin Water Conservation District’s Water 

Rate Protest Hearing was successful; the water rates passed and will be set at their next board 

meeting. This item was for information only. 

 

G. DIRECTOR REPORTS (None) 

 

H. COMMUNICATIONS  

1. Stockton East Water District – Request Regarding Proposed Order on Water Right Application 

A029657, 06/13/22 

Interim Manager Hopkins provided the Board with the Stockton East Water District – Request 

Regarding Proposed Order on Water Right Application A029657. This item was for information 

only.  

 

2. Support for $106 Million Budget Request for South Delta Channel Depth Restoration Project, 

06/09/22 

Interim Manager Hopkins provided the Board with the letter of Support for $106 Million Budget 

Request for South Delta Channel Depth Restoration Project. This item was for information only. 

 

I. AGENDA PLANNING/UPCOMING EVENTS  

1. ACWA Groundwater Committee – SGMA Implementation Subcommittee Meeting, 2:00 p.m., 

06/21/22 

 

2. Greater Stockton Chamber Of Commerce – 2022 Installation Dinner, 5:30 p.m., 06/23/22 

 

3. Delta Counties’ Water Summit, 9:00 a.m., 06/24/22 

 

4. Eastern San Joaquin Groundwater Authority Special Board Meeting, 9:30 a.m., 06/24/22 

 

J. REPORT OF THE COUNSEL 

1. Closed Session - Labor Negotiations  

Government Code 54957.6 

 

5



 

Board Meeting – 06/21/22 6 

Draft 

2. Closed Session - Potential Litigation  

 Government Code 54956.9 (c) – three cases 

 

President Watkins adjourned the meeting to closed session at 1:09 p.m. to discuss closed session 

agenda items. The regular meeting reconvened at 1:47 p.m., with no reportable action.  

 

K. ADJOURNMENT 

President Watkins adjourned the meeting at 1:48 p.m.  

 

Respectfully submitted, 

 

 

Justin M. Hopkins 

Secretary of the Board 
 
 

af 
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MEMORANDUM OF UNDERSTANDING 
 

Stockton East Water District (“District”) and representatives of the Employees of Stockton East 

Water District (“Employees”) have met and conferred in good faith regarding wages, hours and 

other terms and conditions of employment of employees; have freely exchanged information, 

opinions and proposals; have endeavored to reach agreement on all matters relating to the 

employment conditions and employer-employee relations of such employees; and hereby enter 

into this Memorandum of Understanding (“MOU”) in order to set forth those terms. 

 

This Memorandum of Understanding was approved by the District’s Board of Directors on March 

3, 2020. The MOU was.subsequently revised to include revisions to Section 4., and addition of 

Section 16. Certification/Related Courses & Training and approved by the District’s Board of 

Directors on June 28, 2022.  

 

Section 1. Term 

 

The effective date of this MOU will be April 1, 2020, and it will remain in effect until March 31, 

2026 (Six Years). 

 

Section 2. Regular Employee 

 

A Regular Employee is an employee who has satisfactorily completed their introductory period 

and has been assigned to a budgeted position.  

 

Section 3.  Diver’s Pay Rate 

 

The District will pay Divers the rate of $35.00 per hour in addition to Diver’s regular pay for 

performing District diving duties. Any divers, who are present and involved with any dive 

operations, will be paid at the dive rate for the time spent at the site of the dive.  

 

Section 4. Incentivized Certification & Licensure  

 

Section 4a.  Class A & B Driver’s License 

 

Employees driving District vehicles within the ordinary course of their employment and in 

possession of a valid California Department of Motor Vehicle Class A License will receive a one-

time salary increase of 2.5% or Class B License will receive a one-time salary increase of 1.5%.  

Certain reasonable expenses incurred to obtain Class A or B Driver’s Licenses will be paid by the 

District with the advance written approval of the General Manager.  

 

Section 4b. Crane Certification 

Employees operating District mobile crane equipment within the ordinary course of their 

employment and in possession of current National Certified Crane Operator Certification with 

Boom Truck Fixed-Cab (BTF) designation   or Service Truck Crane (STC) designation will receive 

a one-time salary increase. See graph at end of Section.  
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Section 4c. Water Treatment Plant Operator Certification 

Employees in possession, and continued maintenance of a Grade V Water Treatment Plant 

Operator Certification issued by the California State Water Resources Control Board, but not 

required by their job description, will receive a one-time salary increase of 2.5%. See graph at end 

of Section.   

 

 

Summary of Incentive for Certification & Licensure 

Incentive  Yearly Per Pay Period 

Service Truck Crane Certification   $                      1,300   $                     50.00  

Telescoping Boom Crane Certification   $                      2,200   $                     84.62  

WTP Operator Certification (T-5)   $                      2,700   $                   103.85  

 

 

Section 5. Cost of Living Salary Adjustment 

 

Regular Employees will receive a Cost-of-Living salary adjustment on April 1 of each year based 

on 80% of the net change of the Consumer Price Index for Urban Wage Earners and Clerical 

Workers United States City Average (CPI-W) for the twelve month period concluding with 

January index of each preceding year and in accordance with the MOU.  The salary increase shall 

be a minimum of two and one half percent (2.5%) but not to exceed six percent (6%).                                        

 

For those years in which a salary survey is conducted, a Cost-of-Living adjustment will not occur 

on April 1 of the first year after the survey is conducted because salary adjustments will be made 

in accordance with the data and recommendation(s) from the Consultant.  

 

Salary range(s) exceeding 5% will not be eligible to receive Cost-of_Living increases until the 

next Salary Survey is conducted.  

 

Salary range(s) exceeding 2.5% will not be eligible to receive Cost-of-Living increase for ~ 1 year 

following the salary survey.   

 

Section 6. Salary Survey 

 
A comprehensive salary survey will be conducted by a Consulting Firm every three (3) years in 

order to maintain equitable pay ranges for the various job classifications. At the discretion of the 

Board of Directors, the Consulting Firm will be selected to conduct a Salary Survey and the 

decision of selection will be shared with the employee representatives. 

 

The salary survey will be conducted by the Consulting Firm and will usually be completed by the 

end of January of each survey year so that the Board at a regularly scheduled meeting no later than 

March may take action.  A list of agencies will be developed for comparison of salaries as 

applicable.  Said agencies, to the extent feasible, will perform activities similar to those of the 

District.  Job descriptions will be used, in said salary survey, to establish the relative relationship 

of positions within a particular class of positions. An "industry standard" position is generally 

defined as a job title/job descriptions that is common to a number of agencies performing like 

functions, and which provides a uniform basis for salary comparison.  Job titles such as 
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Accountant, Clerk, Maintenance Mechanic, Operator, etc., are generally considered to be industry 

standard positions.  Positions that are unique to the District or to a few agencies will be assigned 

to appropriate industry standard positions for salary administration purposes. 

 

Section 7.  Standby Duty Pay  

 

Exempt employees are ineligible for stand-by duty pay. Non-exempt Regular Employees (as 

designated by your immediate Supervisor) are eligible for stand-by duty pay during off-duty hours, 

in addition to regular duty. Stand-by duty is pay for which the employee will receive, when the 

District requires that employee to be available to be called-in to the District for emergency 

situations or upon designation.  The following criteria are used for awarding standby duty and pay:  

 

1) Application of standby duty will be as follows: 

 

a. Each employee so assigned to standby duty will be able to report to the District office 

within forty-five (45) minutes. 

 

b. Standby duty will be assigned at a minimum of 8-hour blocks on weekdays and 24-

hours blocks on weekends and holidays.  

 

2) Pay for standby duty will be as follows: 

 

a. Standby Duty will be paid at the rate of $10.00 per hour. 

 

Section 8.  Vacation 

 

Annual vacation benefits are accrued by each District employee at the following rates (introductory 

employees are entitled to accrue vacation, but will not be entitled to take vacation unless the 

employee has completed their introductory period or has received prior written approval from the 

General Manager): 

 

Length of Service Vacation  Accrual Hours Accrued/ 

Per Pay Period 
 

       0  -    1.5 years 

    1.5  -    7.5 years 

    7.5  -  15.0 years 

  15.0  -  25.0 years 

  25.0  +  years 

10 working days, annually 

15 working days, annually 

20 working days, annually 

25 working days, annually 

25 working days, annually + 1 working 

day for each additional year over 25. 

3.10 

4.64 

6.15 

7.70 

 

    

    

 

On July 1 of each year, employees will be credited with additional vacation time for unused Sick 

Leave accrued during the previous twelve (12) month period, as follows: 

(This benefit will be prorated if the employee has less than a year of employment.) 

 

            Unused      Additional 
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   Annual Sick Leave  Vacation Credit 

     10 to 12 days          1 day 

       7 to   9 days       1/2 day 

       4 to   6 days       1/4 day 

       0 to   3 days          0 day 

 

Maximum accrual of vacation benefits by any employee is as follows: 

 

  First 10 years of service  30 working days (240 hours) 

  Eleven or more years of service 45 working days (360 hours) 

 

When an employee is separated from service, their remaining vacation benefits, if any, will be 

added to their final compensation. 

 

 

Any employee who will accrue more than the maximum vacation accrual by the end of the fiscal 

year (03/31) will receive a cash payment in the last pay period of the fiscal year for a maximum of 

eighty (80) hours of their accumulated vacation balance. To qualify for this sell-back benefit, an 

employee must have used, either in the preceding or current fiscal year, an equivalent number of 

vacation days to the number of sell-back days. The General Manager may authorize to grant 

vacation sell-back days anytime during the year upon request of the employee and approval of the 

immediate Supervisor. 

 

Section 9.  Health Insurance 

 

The District will furnish at District expense Health Insurance Programs for its Regular Employees 

and dependents of the employee to help provide the employee with protection from major health 

expense.  The qualification of dependents and co-insurance responsibilities of the employee are 

separate for the various elements of the program.  The program currently includes the following 

elements: Medical, Dental and Vision Insurance.   

 

Section 10.  Post-Retirement Health Insurance 

 

All Regular Employees hired before April 1, 2015 and eligible for CalPERS retirement (normally 

age 55 [but not less than 50] and vested with 5-years of CalPERS contributions) who have worked 

for the District for at least five years and who retire from the District will be eligible for this post-

retirement health insurance benefit. The District will cease to continue post-retirement health 

benefits to a retiree if the retiree becomes: 1) reinstated as a CalPERS member and eligible for 

enrollment/enrolled in an Employer Health Insurance Program or 2) employed, eligible for 

enrollment/enrolled in an employer’s health Insurance Program. 

 

A Regular Employee hired before April 1, 2015 will be eligible for medical insurance, to a retiree 

and one dependent (identified at time of retirement). Surviving dependent (identified at time of 

retirement) will be entitled to continue to receive Post-Retirement Health Insurance. The District 

will cease to continue benefits to retiree’s surviving spouse “identified at the time of retirement” 

upon surviving spouses’ 1) remarriage or 2) enrollment in another group medical plan. The 

retiree’s surviving spouse agrees to immediately notify the District in the event of 1) remarriage 

or 2) enrollment in another group medical plan in writing to the District General Manager. 
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At age 65 coverage will be provided by a combination of the District insurance provider and 

Medicare insurance.  The District will be responsible for the value of such medical coverage only 

to the extent it is provided to an individual, if the retiree has less than twenty (20) years of service.  

The difference in cost between this individual plan and the retiree-chosen plan for medical 

insurance will be the responsibility of the retiree.  The District will be responsible for the value of 

such medical coverage only to the extent it is provided to an individual and 50% the cost of one 

dependent, if the retiree has more than twenty (20) years and less than thirty (30) years of service.  

The difference in cost between this coverage and the retiree chosen plan for medical insurance will 

be the responsibility of the retiree.  The District will be responsible for the value of such medical 

coverage for the retiree and one dependent, if the retiree has more than thirty (30) years of service.  

The difference in cost between this coverage and the retiree chosen plan for medical insurance will 

be the responsibility of the retiree. 

 

 

Section 11.  Life Insurance 

 

The District will provide term group life insurance for all its Regular Employees, and will pay for 

the premium according to the insurance policy applicable to the employee for a benefit amount 

equal to 1.5 times the annual salary of the employee rounded to the closest One Thousand Dollars 

($1,000.00) with a maximum of $100,000.00. 

 

Section 12.  Employee Assistance Program 

 

The District will provide benefits of an Employee Assistance Program for all its employees.  The 

program provides for six (6) free consultations per person/per incident annually and unlimited 24/7 

phone and web access consultations. 

 

Section 13.  Retirement 

 

The District will provide  “classic members” (as defined by CalPERS law) with retirement benefits 

by contract with the Public Employees' Retirement System of the State of California (CalPERS) 

in accordance with the Public Employee’s Retirement Law. Such retirement benefits are to be 

based upon the pension formula of 2% @ 55 with the highest one (1) year final compensation. The 

District will pay the full costs of membership for “classic members” (hired prior to April 1, 2015) 

in CalPERS. 

 

Any “classic members” hired after April 1, 2015 will pay at least fifty (50) percent of the normal 

cost rate (subject to change based on annual actuarial evaluation from CalPERS) for their defined 

benefit plans, and the District will not pay any of the required employee contribution. Should 

termination of employment occur, the employee will be entitled to continue or transfer 

membership according to CalPERS regulations. 

 

The Public Employees' Pension Reform Act of 2013 (PEPRA) went into effect on January 1, 2013 

and affects “new members” of CalPERS.  PEPRA mandates the equal sharing of normal costs 

between public employers and “new members”.  The law specifically requires that “new members” 

pay at least fifty (50) percent of the normal cost rate (subject to change based on annual actuarial 

evaluation from CalPERS) for their defined benefit plans, and that employers not pay any of the 

18



 

7 

03/03/2020 Revised: 06/28/2022 

 

required employee contribution.  PEPRA requires that the new pension formula be provided to all 

new members (2% @ 62 with 3-year final compensation).  A “new member” includes an individual 

who becomes a member of a public retirement system for the first time on or after January 1, 2013, 

and who was not a member of another public retirement system prior to that date, and who is not 

subject to reciprocity with another public retirement system.  CalPERS will automatically provide 

all of the same optional benefit provisions provided to the latest active benefit group effective on 

December 31, 2012, to all “new members”, except to the extent an optional benefit is not permitted 

for new members. Should termination of employment occur, the employee will be entitled to 

continue or transfer membership according to CalPERS regulations.  

 

Section 14.  Deferred Compensation Plan 

 

On November 30, 1982 the District’s Board of Directors adopted Resolution No. 82-83-14 

implementing a Deferred Compensation Retirement Plan in lieu of Social Security participation.  

On June 28, 1983 the District’s Board of Directors adopted Resolution No. 83-84-03 that provided 

supplemental compensation in lieu of Social Security contributions. Regular employees may defer 

any portion of their gross compensation within the current limits of contributions. Any election to 

defer compensation will be authorized by the regular employee upon initial hire and/or at the 

request of the employee anytime thereafter.  

 

Section 15.  Shoe Allowance 

 

The District will pay the cost of reinforced toes safety shoes (steel-toe or composite) for 

maintenance, water supply and operations personnel, and for other personnel requested to perform 

tasks, which, in the opinion of the General Manager, would require the wearing of safety shoes. 

Employee shoe allowance will be $250.00 per year, on an as needed basis determined by the 

employee’s Supervisor. Allowances in excess of $250.00 per year will be granted only at the 

discretion of the General Manager. 

 

Section 16. Certification/Related Courses & Trainings 

The District will make accommodations during the employees’ normally scheduled work hours 

and will pay the costs to provide training, testing, and/or recertification of licenses and/or 

certificates required by the job description for the classification currently held by the employee.  

 

At the discretion of the Manager and with approval from the General Manager, the District will 

make accommodations during employees’ normally scheduled work hours and will pay the costs 

to provide training, testing, and/or recertification of licenses and/or certificates if determined 

certification is an urgent and necessary benefit to the continuation of District business. Dive 

training will be paid by District but must be completed during off-duty time.  

 

Voluntary licensure or certification programs must be completed during employees’ off-duty time. 

Direct costs for repeat attempts to obtain voluntary licensure or certification will not be paid by 

the District, but may be considered for reimbursement through the tuition reimbursement program.  

  

Section 17. Tuition Reimbursement 

 

The District will reimburse a regular employee for tuition and related fees paid for taking courses 

of study in an off-duty status if, in the discretion of the General Manager, the subject matter content 
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of the courses is sufficiently closely related to the employee's present or probable future work 

assignments.  Limits to the amount of reimbursable expense may be set by the General Manager, 

but not to exceed $2,000.00 per year. There must be a reasonable expectation that the employee's 

work performance or value to the District will be enhanced as a result of the course of study.  

Courses taken as part of a program of study for a college undergraduate or graduate degree will be 

evaluated individually for job relatedness under the above-described criteria.  To be eligible for 

reimbursement, the employee must both begin and successfully complete (with a passing grade) 

the course while employed by the District. 

 

 

 

 

 

 

 

 

 

 

 

 

It is so agreed and understood. 

 

Date:  March 3, 2020 June 28, 2022   Stockton East Water District 

 

 

__________________________________ 

       Justin M. Hopkins,  

Interim General Manager 

Stockton East Water District 

 

 

Date:  March 3, 2020 June 28, 2022        

       ________________________________ 

       John Vernier, Representative for 

Stockton East Water District Employees 

 

 

 

Date:  March 3, 2020 June 28, 2022       

       ________________________________ 

       Mike Sutton, Representative for 

Stockton East Water District Employees 
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Weekly Water Report As of: 
June 20, 2022 

As of: 
 June 27, 2022 

New Hogan (NHG) TOC 317,100 AF 
Storage: 109,759 AF 
Net Storage Change: -3,893 AF 
Inflow: 19 CFS 
Release: 242 CFS 

New Melones (NML) Allocation 75,000 AF 
Storage: 808,429 AF 
Net Storage change: -18,143 AF 
Inflow: 906 CFS 
Release: 2,172 CFS 

Source: CDEC Daily Reports 

Goodwin Diversion (GDW) 
Inflow (Tulloch Dam): 2,129 CFS 
   

Release to Stanislaus River (S-98): 803 CFS 
Release to OID (JT Main): 782 CFS 
Release to SSJID (SO Main): 372 CFS 
Release to SEWD:     0 CFS 
Total Release 1,957 CFS 

Source: Tri-Dam Operations Daily Report 
Farmington Dam (FRM) 

Diverted to SEWD: N/A CFS 
Diverted to CSJWCD: 0 CFS 

Source: USACE WCDS Hourly Report 

Surface Water Used 
Irrigators on New Hogan: 14 
Irrigators on New Melones: 0 
Out-Of-District Irrigators: 0 
DJWWTP Production: 48 MGD 

North Stockton: 14 MGD 
South Stockton: 7 MGD 
Cal Water: 28 MGD 

City of Stockton DWSP Production: 14 MGD 

District Ground Water Extraction 
74-01 1,000 GPM 
74-02 700 GPM 
North 600 GPM 
South 850 GPM 
Extraction Well # 1  3,500 GPM 
Total Well Water Extraction 6,650 GPM 
Total Ground Water Production 9.6 MGD 

Note: All flow data reported here is preliminary and subject to revision. 
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The event will focus on: 

• The irreplaceable values of the Delta, both locally and as a component of California's

overall water system.

• Overview of Tunnel/Delta Conveyance Project and the negative impacts it would have on

regional communities and the environment.

• Discussion of Tunnel alternatives that would provide sustainable, affordable and unifying

statewide water solutions.

• Call to action for participants to reject the Tunnel/Delta Conveyance Project and to

support better alternatives.

Date/Time: 
Friday, June 24, 2022 

9:00 a.m. - 11 :00 a.m. 

In-person Location: 
Sacramento County Board of Supervisors Chambers 

700 H Street, 1st Floor, Sacramento, CA 95814 

On-line Zoom link available upon registration. 

Please RSVP by Friday, Wednesday, June 22nd 

For more information, contact DCC Coordinator, Natasha Drane, at dranen@saccounty.gov or 

916-874-4627.

We encourage your involvement in this important summit and look forward to your 

participation on June 24th. 

Delta Counties Coalition 
Contni Cos,ut C'ou.nt�· · Sac111n1en10 Coun� · ;ui Joaqum Count� · SolitrlO Comu� · Yolo Count� 

''1 orlan/l togethe-r on waler 011d Df!/tn is:rues' 
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SAN JOAQUIN FARM BUREAU 
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